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“Imagine that you ore toking your
first trip by plane, but you are the
captain of that plane, Your decisions
and choices will guide the control
buttons. It's nerve-wracking. But on
this flight, you are lucky enough to be
accompanied by an experienced
coptoin well-known  for her
experience, who has safely and
successfully flown many flights. She is
sitting beside you while your hands
are on the control board. You are
taking off, with the horizon in front of
you, confident that you are able to
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Kickoff Event: 16th May
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Building Trust in a Supportive Society
for Women Leadership
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Ways to enhance women'’s psychological and social
capabilities to assume leadership tasks
Dr. Fadia Kiwan

Director General of the Arab Women Organization




2 A e -5 el s sl Jaall dpe g

Educating the new generation on the role of women

Irbid experience
Eman El Zobi
Irbid Municipality Board Member
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Discussion on building confidence and on the Jordanian experience




